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AGENDA
FOR THE p ,
ADMINISTRATYON CARBER BoARD (-~ 4/ 7 700

Thirty-Third Meeting, Monday, 26 May 1958, at 1000 hours
Persoompel Conference Room, Curic Ball
Seccud Floor, Wiong G

Poge Ko,
1. Presentation of Minutes of the Thirty-Second Meetiug of the
Administration Career Board. ({(For Approval) 1= 3
2. Presentation of Nomination of Mr. o Replace 25X1A%9a

25X1A9a M. I 28 Third Mewber of Working Group of the
Administration Career Board. (For Approvel)

3. Approval of Request for Extension of Tour from Japuary 1960
25X1A%9a to June/July 1960 for Mr.
25X1A9a The Bourd upproved the extension of Mr.
‘ {(from January 1959 to Junuary 1960) at

on 17 March 1958.

*‘ tour for one year
the irty-Firgt Meeting

25X1A%9a k. Approval of Aseigmment of Mv. |G tor o» Indefinite
! Period {ut lesst one year) to Work with the Flexowriter Task
Force.

: 5. Approval of Assignment on o Six-Month Detail Basis of Mr. Joan
25X1A . T > the Office of Training to Assist ip the Revieing
of the Operations Support Course or to Initiate a New Course for
Senior Support Officers.

6. Presemtation of Fourth Competitive Promotion Panel Recommendetions.
{For Approval} (To be distributed at meeting)
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SSGILLENTT AT,

17 Junz 1958

Suoport Sarvices Career Dovel.opment

Lo The following plen for further development of the several
Suppert Career Services is presented for your consideration with a
view toward revision as decmed appropriate and subsequent recoms
mendations to the Deputy Director (Support).

2. It is bslieved that ths Administration Career Service snd
other Career Services smong the Support components have reached the
stage ln individual Caveer Servieco identdfication, training,
experienta, and evaluation, where it is desirable and practicsble
0 procesd in a more formal msiner to:

a» Ideniify and assign the best gualified Support
personnel, in consideration of the requirements of
speclfie positions vegardless of CGareer Servica
designations, with initiel emphasis upon foreign
fleld positions and with due considsration to the
benefits which a selective interchange of assignmenis
may bring 4o the contral officss of ths individual.
Suppert components, and the wnits which thay sexve
in other components of the Agency.

bo Coordinate the rotation of all Support
perscnnel in the forelgn field, and in the intere
Career Service (or organizational component) in the
domestie fleld and ab Hsadquarters, in order to
schedule votabions in a menner vwhich will ensure
uinterrupted servica.

o Offer opportuwiity to Support specislists in
approprigte circumstances %o broaden their experience
and competency in seither the general administyation
field or in other support specialties (with due
regard %o the deslrability of emphmsizing earser
epecialists in some ocecupationsl aress).

do Develop junior grade generalists through
planned assignments in appropriate Support components
or by progressicn inte the senlor penerul adminis-
trative positionsz.
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8o Afferd maximm wtilization of personnel. through
routine and directe:d assignments %o one of the Suppor®
components of generalists who cannot profitably be
assigned at a glven time within the general adminise
trative field; or who have demonsirated greater sulis-
Wlity for a specialiy.

3o As a meany of sccomplishing the above, the following action

i3 suggesteds

#o Desipnate all positions, GS-13 and above,
lecated outside the organizational chain of comand
of all Support Caresy Services or components as
rotational positions and place all such positions
uder the juriadiction (limlted as described below)
of tha Administration Career Service.

Bo Exelude from a., above, such epoclaliies as
madical, communications, and securdty positions oxvept
those which are primarily general administrative op
support in nature (such as Chief of Support or Adminise
trative Of%‘leear of a communications organization e

aiColo

Se ldentify those members of the specialists
service who are eonsidered qualified, or potentisl
candidates, for gonersl support dutiss (or a combie
nation of specisliies such as the Certifying/idminia-
tbrative Officer in some stations).

do Except for selseted developmental assl gnments,
give first congiderstion for rotational positions ¢o
mombers of the Carcer Service primarily concernad
{Admin. Career Service designees for Chief of Support
positions, Legistles Career Service designses for
logistics positions, ebts)e

e In scheduling assignments %o each retational
position the Stesring Committee of the Administration
Cavear Board will consider the nomination of the Career
Servive primazily concemed as well as all other gualie
fied Support Career Service dezignees within the grade
rangs. UWhere there is no cendidate deemesd better quali-
fled then the nomines of the primary Career Service

2
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Approved For Release 2001/03/03 : CIA-RD 6180A000200020010-3



Appraved For Releagg,2001/03/03 : CIA-RDP78-061804400200020010-3

CONEF

the Sseretary of the Administration Caxeer Board will
effect thah nominea’s assignwent without further Board
action. In 211 instances where a designee of another
Carcer Service is conaldered betier qualified or more
sultable the assignment will be referred fo the
Admindstration Career Board for its recommendation

$o the Deputy Director (Support).

£+ In all cases of completion of a tour of duty
in a rotational assigament (or other reassignments
from such positions) the propesed new assignment will
be referred to the Adminlstration Career Board for
1%s recemmendation to the Depubty Director (Support).
Nommally such cases will routinely resuli in return
1o the employee’s parent Career Service or organi-
zationgl componend, bowever, #ll cases will be placed
on the ggenda for Adninisbration Caresr Board sction
in ordeyr 1o ensure full consideration of the speclal
noads of each componant or Career Service and to
ensure profiltable and expeditious assignment in cases
where the parent component or Career Ssrvice camnot
provide timely ssslgnmendte. In the Jatter instance,
oxcept where there is intent to change the smployee's
long temm caxesr direction, hs will reteln his
appropriate Career Sgrvies designation regardless of
the component or Career Service to which he is assigned
for a definite or indefindte foure

Zo Raincorporate in the Administration Carveer
Service thosy qualified generallists now designated
as "DAY in grades GS=11 and below who were placed
under obher Career Service jurisdictlon whils the
BSAY and YDA? Sexvices identified and evalvated the
members of these groups. Other genergl adminis-
trative employess, GS<11 and balow, may also be
incerporated into tho Administration Career Service
28 a means of offering them {and the "DA's")
opportunity for advancements and as s means of
developing new talent for the general adninige
trative or spsclalist services wider ohe Or mOYe
of tha managenent provisiong describsd above.

. AL
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e In sumuarys adoption of the abuove suggestlons woulds

as Authorize the Administration Career Service
%o place in competition with the nominse of the pri-
magy Career Service any member (GS=13 and above) ef
any other Swppork Carser Sexvice or component for
rotational positions in the interest of selectdng
the candidate dsened best qualified or most sultsble
reganilesz of Careser Service deslgnation.

s Expand the purview of the Adwinistration
 Career Service by relncorporating the qualified
members of the "DA" Service and such other similaxiy
quelified employees of otheyr Services as may be
agrzed UDONe

So Authorize the Adminlstration Career Board
Lo recommend %0 the Deputy Director (Suppord) the
directed assignwend to one of the Support Carcer
Services op gomponents of any member, vegardiess of
gyaden, ef the Adminlstraticn or other Support Career
Servico {including foxmsr "DAY deslignees and similarly
qualified employess of obher Services or componenis
who may be placed wder the Administration Career
Sa m%) °

£, The abovs suggestions place no grade limdtations en the
rogomrendation for directed assignment %o the Suppork components
or Caruar Ssrvices of amployees who come wnder permansnt or
temporary sssigoment Jurisdietlon of the Adwministration Career
Service. However, thorve is a pyoposed grade Mwitetion (GS-13
and above) on the jurisdiction of the Administration Carser
Service with regard to placing members of any Support Carser
Service or component in competition with the nominse of tho
prime Caraer Service for rotationsl positioms. A% a later
stage in caveer dewdlopment 1t mey bo desirable e ralse erv
Jowar this grade limitation.

I
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